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Abstract

The research study attempts tb understand the relationship between the three
variables—orgamizational context, enyvironmental dynamism and ambidexterity—that
@ists in organizations. In the process of establishing the relationship between the three
variables, an empirical study was conducted in six established firms to understand the
role of context in facilitating ambidexterity in orgamizations. Thus, through a predicted
relationship that organizational context acts as a mediator in the relationship between
environmental dynamism (antecedent) and amidexterity (consequence), the study is
conducted and the nature of the relationship is studied.
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