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Thir nude measures the siedent’s percepeion of what they consider ax enabling or diabling in their enviroament for
feaering. The coate-efent relatiansiin benveen organizarional eavirorment rudicd or ennbing/dirobling and academic
lewwering ér cudied tieough regrersion analyris, The extent of infleence of learming en job performance i alra rested I
andersimed e legrming reandference an the job, & questionnaire war desipned 1o record doia. For this purpore, @ sample
af alumel who ked compléted at least one appratsal cycle war token. Out of the 200 respondents contacied, &7 responded.
Mone of the respondents perceived e learning environmens oy ditebling ar an aggregeie level.  Hypotkesie provided
significant evidence 1o prove that enablers influenced metacopaiiive ard affecrive learming. There was no evidence fa
comment an cawe efect relannaship berween snablers and cognitive learning. Al the three rpes of legrning sigaificantly
impacied job pecfoemance, Thoagh many ether factors lke peers, attitade. age, eic affec feaming trangference. this sty
focuser only a few jactars and their inflasnce {in isolaion;. The study comeluder by deteribing the role of ergonizational

gnrirpnmeni in learming amd s winane pact o jok pedormance.
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' job performance.



