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ABSTRATT

Human Respurce professionals 2t muitinaticnsl erganizations need toinfegrate HR policizs
zeross 2l its centres in diverse couniries so that overall organizations] gosls can be

zccomplished, The employess of 1T/ |Tr'=5, ecier in dia are constantly interacting and
iraveling rbroad forwork related purpesss. inthis scenarie, the role of HRE becomes all the
mere challanging. The current study aims to undarstand the challenges and expaciations
of theses expatriates from the HR system in terms of policies, procedures and framewori,

Based on a guestionnaire that was developed from the literature review, responses from
55 expatriatz were taken from the ITATES secter. twas found that in order to be salacted
for the international assignmeant, 3 geod job performance is a prereguisite. In most cases
ihe home country manager did the appraisal review, in few cases, in consultation with the
Tareign ong,
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