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treward practlce in the academrc mstltutes of
_ yéffectrng mstrtutronal performance7 : :’

Desrgn/Methodo(ogy/Approach A quantrtatrve research approach was llowed in thls study. A mathemafrcal model was
developed using prmcrp(e of polynomral interpolation and numerical an iysrsto desrgn reward framework for the academic
institutes. The validity and reliability of the mode! was assessed usrrig dlfferentteachmg credit worKloads :
Practlcal Implications: The research study contrrbuted to human resource prachces in academm institutes. Mathematical
model for reward framework was’ developed in this study, whrch is posmve!y related to improvement in orgamvatronal
performance. Academic institutes may benefit from these results bylmplementmg and emphasizing non-financial rewards as
part of a total rewards package. Application of the model has potentral to mﬂuence busmess school faculty members' work

regularity patterns. : :

Originality/Value :-The study contributed to HR practrces by sheddmg Irght on how to develop a reward framework usmg a
mathematical model which can motivate employees to improve the eff'crency n the academic institutes. . Developed non-
financial reward strategies can be a viable alternative to costly f financi rewards to academrc mstrtutes that can Iead to
'_enhancedorganrzatronalperformancem academlcmstltutes S :

Keywords: rewardmodel,APlscore, polynomralmterpqlqtlpn \ numericalanalysis

JELClassrﬂcatlon cso cez W12 M2

PaperSubmrssron Date AugustZ 2018 Paper sent backfor;Revrsro November 15, 2018;' Paper Ac‘,ceptarrce{bete_i

November20 2018




