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ABSTRACT--Employees play an imperative role in organisational sustainability. Therefore, an 

organisation must understand employees' emotions, attitudes, and behavior. Organisational Commitment 

empowers employees to perform the task with full passion inline with organisational goals. That is why 

organisational justice is considered one of the key determinants of organisational commitment. Because justice 

perception of employees creates a positive or negative attitude. Employee perception of justice and commitment 

plays a decisive role in organisational development. Considering all facts present study aims to investigate the 

influences of organisational justice and its dimensions (distributive, procedural,and interactional justice) on 

organisational comiitment. A total of 325 responses were analysed, and our obtained results suggested that 

organisational justice and its dimension have a significant positive impact on organisational commitment. The 

present study is cross-sectional. The author also provides the future direction of the research as well. 

Keywords-- Organisational Commitment, Organisational Justice, Procedural Justice,Distributibe 

Justice,Descriptive, Regression 

 

 
I. INTRODUCTION 

 
Employees are considered as the soul for any organisation and attracting and retaining competent and 

committed employees for an extended duration remains a challenge for organisations. For creating organisational 

commitment within employees particular attention has to be paid in establishing just organisational 

practices.Employee commitment is extremely vital to ensure quality work and service (Labrague et.al; 2018), 

performance, and productivity (Lee, Y., Lee, M., & Bernstein, K. 2013) and organisational efficiency (Hayes et 

al.; 2012). As discussed by Ponnu, & Chuah, (2010),if employees leave the organisation, then the organisation has 

to bearthe additional cost in terms of financial, human capital, and experience. Therefore, the employee’s job 

attitudes arethe leading factors that contribute to organisational success. 

Job attitudes of the employees confirm the fairness of the processes adopted by the organisation (Iqbal & 

Ahmad, 2016). Furthermore, the perception of fairness in the organisation also plays a determinative role in the 

employee’s trust for the organisation (Silva & Caetano; 2014). In this context organisational justice plays an 

imperative part to gain commitment of the employees by ensuring fairness. There are 3 established components of 

organisational justice namely interactional, procedural, and distributive(Karkoulian, S., Assaker, G., & Hallak, R.; 

2016). With this regard fairness perception of the employees about the organisation is likely to ensure the long 

tenure with the organisation. So, as a result ofcontinued growth and sustainability, organisations need a committed 
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