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ABSTRACT
This paper explores the structural dimensions of Transcendence at 
Workplace (TAW) and develops and validates a measure for it. 
Transcendence at Workplace comprises of three correlated yet 
distinct dimensions: Work as service, Self-connectedness, and 
Sense of We-ness. Results establish the convergent, discriminant, 
criterion-related concurrent, and nomological validity of TAW. 
Findings confirm satisfactory reliability of the measure. This 
research makes a significant theoretical contribution to the evol
ving discourse on transcendence (in organizational context) by 
defining, developing, and validating the measure of 
Transcendence at Workplace. Practitioners can use the measure 
for assessing, and raising TAW, which will in turn have benefits for 
employees, organizations, and the larger community or society.
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Introduction

Transcendence lies at the core of the Management, Spirituality, and Religion (MSR) 
domain (Cacioppe 2000a, 2000b; Pawar 2008; Tackney, Chappell, and Sato 2017). 
Milliman, Czaplewski, and Ferguson (2003) suggested that transcendence would influ
ence an individual’s personal life rather than work life. Others noted that transcendence 
has relevance in work life; linking it with well-being (Sheep 2006), productivity 
(Srirangarajan and Bhaskar 2011), pro-social behavior (Pawar 2009), ethical behavior 
(McGhee and Grant 2017), organizational commitment (Tongo 2016), and managing 
change (Karakas, Sarigollu, and Kavas 2015).

Despite the agreement regarding the importance of transcendence in organizations, 
there exists no consensus on what defines employee transcendence at workplace. At the 
collective level, Pandey, Gupta, and Arora (2009) offered transcendence as one of the 
dimensions of spiritual climate inventory, which relates with the concern for society and 
environment. At the individual level, existing measures in the MSR scholarship have not 
defined employee transcendence experience (See, Ashmos and Duchon 2000; Duchon 
and Plowman 2005; Milliman, Czaplewski, and Ferguson 2003; Moore and Casper 2006; 
Sheep 2004; Tombaugh, Mayfield, and Durand 2011). General reference is made to 
transcendence at the individual level by Kinjerski and Skrypnek (2006, 280) while 
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